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Take 
A Look 
Behind 
YOUR SALARY 
by San dra Sehnur 
Home Economics Senior 
I N A FEW MINUTES now you'll be mailing a 
letter reporting what seemed to be the biggest 
decison you'll ever make. Last week when that travel-
ing personnel interviewer made a favorable comment 
about your credentials, you felt confident telling her 
about your interests and abilities. 
While the woman told about developing your own 
sales talk and then giving it before influential people 
you sa t engrossed, but when she came to the part 
about the salary you sat up a little straighter. $3,000 
plus commissions and bonuses- that didn' t seem like 
very much when your roommate just signed for half 
again that figure. She told you to think it over, read 
some literature and write to her within two weeks. 
"It's often better to start low and work up" - that 
sounds good until you ask how low can low be and 
still be within reason? Questions unanaswered in the 
interview were explained in the literature under 
"Benefits." Holiday and paid vacations, a retirement 
program and a group insurance plan were all taken 
care of by the company so your $3,000 could go for 
other things. Other expenses could be cut by using 
the free uniform laundry service and taking advan-
tage of the employee discount on all company prod-
ucts. Credit cards were also available for products 
from other companies with which this firm did a lot 
of business. Tables in the literature showed how 
quickly commissions added up and how man y em-
ployees usually made their bonuses. 
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You did some paper-and-pencil fi guring, starting 
with the $3,000 figure and estimating values for added 
benefits . The total figure might surprise your room-
mate as much as it did you. Another point the liter-
ature stressed was that a low monetary salary de-
manded less income tax than a high salary from which 
the employee had to pay all his expenses. 
As the traveling interviewer had described a typical 
day on the job, you had felt a wave of excitement 
rise from the pit of your stomach and lift a secret 
worry from your shoulders. In these years of school 
you've dreaded routine and this job personified ex-
citement. As the woman talked about how this big 
company needed trained peope badly, you felt that 
here was a place you could make a real contribution 
and feel worthwhile, even with so little practical 
experience. With this company there were traveling 
positions in demonstration work to nation-wide out-
lets for which you 'd soon be qualified. Benefits for 
these positions went beyond those for the first job to 
include an expense account to cover transportation 
expenses, food and hotel bills and professional en-
tertainment. "Possibilities unlimited"- that's what 
the literature called it. 
You 're ready to write the letter, but pause to listen 
as your roommate dreams aloud of all the things she 
can buy with h er big salary. You think back to your 
pencil-and-paper work with a smile and white: "Dear 
Madam, I'll be happy to become a member of your 
staff." 
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